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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution JAM A HAMDARD ( HAMDARD UNI VERSI TY)
Name of the head of the Institution Prof essor (Dr.) Seyed E. Hasnain
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01126059622
Mobile no. 9810370351
Registered Email srai suddi n@ am ahandard. ac.in
Alternate Email i gac@ am ahandard. ac.in
Address Jam a Handard (Deened to be University)
Handar d Nagar
City/Town New Del hi
State/UT Del hi
Pincode 110062




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Professor (Dr.) S. Raisuddin

Phone no/Alternate Phone no.

01126059688

Mobile no.

9810370351

Registered Email

srai suddi n@ am ahandard. ac.in

Alternate Email

i gac@ am ahandard. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.|am ahandard. ac.in/PDF/iq

ac/ Jam a%?0Handar d_ AQARY®?02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.|am ahandard. ac. i n/ PDF/ i gac/

Academ %20Cal endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 0 2002 01- Apr-2002 | 31- Mar-2007
2 A 3.08 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.15 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 07-Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.jamiahamdard.ac.in/PDF/iqac/Jamia%20Hamdard_AQAR%202018-19.pdf
http://www.jamiahamdard.ac.in/PDF/iqac/Jamia%20Hamdard_AQAR%202018-19.pdf
http://www.jamiahamdard.ac.in/PDF/iqac/Academi%20Calendar%202019-20.pdf
http://www.jamiahamdard.ac.in/PDF/iqac/Academi%20Calendar%202019-20.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Advancenent in Medical 17- Sep-2019 39
and I nterdisciplinary 7
Sci ences: Adaptai on for
ef fective Teaching &
Lear ni ng Techni ques

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
JAM A Handard PURSE DST 2017 102500000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions nade by | QAC during the current year 20192020 1

I nvol venent of various stakeholders in quality nanagenent. 2 Formation of School
Level Quality Circles. 3 Pronotion of SWAMMOOCS in curriculum 4 Sensitization
about Acadenic and Administrative and (AAA). 5 Participation in QS and Tine

H gher Education (THE) Ranki ngs.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12995_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12995_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12995_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12995_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12995_Contribution.xlsx

Plan of Action Achivements/Outcomes

To i npl enent SWYAMMOOCS i n sel ect edc In the School of Managenent and

st udy progr mmaes. Busi ness Studi es (SMBS) and School of
Engi neering Science Technol ogy (SEST)
students have opted for SWAYAMMOOCS

programe.
Faculty nenbers will be encouraged to Facul ty nmenbers have submitted a nunber
undertake joint research programes. of coll aborative research progranmes

with Jam a Handard faculty and
researchers from outside of the
institution.

| mpl enent ati on of UGC- CARE |ist of Al'l research scholars now publish their
journals for publication for the research in the UGC CARE |isted
pur pose of award of PhD thesis. journals only.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council of Jam a Handard 15- Dec- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Aug- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
M ech 537 Bi oi nformatics 20/ 09/ 2019
BTech 310 Conput er Sci ence 25/ 02/ 2020

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12995_Quality.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12995_Syllabus_revision_1642687051.xlsx

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Psychol ogy 03/ 07/ 2019 Nill 03/ 07/ 2019
M ech CSE 03/ 07/ 2019 544 03/ 07/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Psychol ogy 03/ 07/ 2019
MCA Conputer, Lateral entry 01/ 07/ 2019
M5 CS/IT 01/ 07/ 2019
BTech CSE Lateral entry 01/ 07/ 2019
BTech ECE Lateral entry 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 01/ 07/ 2019
BTech ECE 01/ 07/ 2019
MCA Comput er 01/ 07/ 2019
M ech Bi oi nformatics 01/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

BVCC

20/ 08/ 2019

32

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Toxi col ogy

32

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12995_programmes_on_employability_1642687051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12995_Program_introduced_1642687233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12995_Value_added_courses_1642687442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12995_Projects_undertaken_1642687687.xlsx

(maximum 500 words)

Feedback Obtained

The Students’

Handar d,

wel |
st udent s’

as student
| earni ng process.

relation to the |evel
that the teachers are well
syl l abus on tinme. Around 40 percent students agreed that
mul tiple opportunities to learn and grow. Around 35 percent students agreed
that teachers approach towards teaching is excellent.
respondents agreed that teachers informthem about expected conpetencies,
course outcone and progranme outcone.
respondents agreed that the teachers illustrate the concepts through exanpl es
* The analysis of the students’
satisfied with the institutes
life skills and enployability skills. e
students highly appreciated the teachers identify their strengths and encourage
is observed fromthe students’

events shoul d be increased.

and applications.

wi th providing right
feedback that the nunmbers of sports and cul tural

Feedback on curricul umand teaching | earning process at Jam a

| evel

| earni ng experi ences.

canpus is designed to get formative feedback from students that can be
used towards the inprovenents in the quality of course design and delivery,
For the acadenic year
feedback is sought from students about the curricul umand teaching
Maj ority of the student popul ati on agreed that the syllabus
is very nmuch challenging and the allocation of credits is appropriate in

of course work. Majority of the students strongly agreed

as

2019- 2020,

prepared for the classes and they have conpl eted the

Feedback anal ysis report
feedback clearly depicts that they are well
efforts to inculcate soft skills,

of challenges. < It

It

institute provides

Around 30 percent of the

has been noted that 45 percent

The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BUVS BUNVS 50 902 51
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1896 1037 172 58 167

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
445 445 1106 106 47 47

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12995_Demand_ratio_1642688087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12995_ict_tools_1640965345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12995_e_resource_1640965434.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

and also continuously monitor, council and guide students in educational and personal matter. All teachers work
as mentors for students allotted to them. This is a continuous process till the end of academic career of student.
The aim of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance student’s
academic performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the student’'s
regularity and discipline. 5. To enable the parents to know about the performance of regularity of wards. The
IQAC had taken the initiative of implementing the mentoring of students. Students are based on the streams of
studies and also according to their core subjects. In isolated cases parents are called for counselling and their
special meeting with the principal at the suggestion of the mentor. If a student is identified as having weakness in
particular subject, it is duty of mentor to apprise the concerned subject teacher. At least 3 to 4 meeting are
arranged by mentors for their mentee in each semester. Though, the system has only been implemented in the
last few years, significant improvement int he teacher — student relationship is observed. This system has been
useful in identifying slow and advanced learner ad through a careful exaination of each mentors report the
college has organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of his/her department
at least once in a month to review proper implementation of system. Advice mentors wherever necessary. Type
of mentoring done in our institution are 1. Professional Guidance — Regarding professional goals, selection of
career and higher education. 2. Career Advancements — Regarding self-employment,entrepreneurship
development, opportunities, morale, honesty, integrity required for career growth. 3. Coursework Specific —
Regarding attendance and performance in present semester and overall performance in the previous semester.
4. Lab Specific — Regarding Do’s and Dont’s in the lab Outcomes of the system a) The attendance percentage
of the students has increase to greater extend. b) The number of detainment of students has decrease
consistently. ¢) Due to direct communication between mentor and the student, there was good improvement in
student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
9138 445 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

38 105

No. of sanctioned |No. of filled positions | Vacant positions

positions
139 127 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. S. Pr of essor I nt er nati onal
Rai suddi n Uni on of Toxi col ogy
(1'UTOX) Seni or
Fel | owshi p
2019 Dr Jawed Ahned Assi st ant El ect ed Chai r man,
Pr of essor I ndi an Society for
Techni cal
Education, del hi
chapt er
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12995_Honours_recieved_1642688603.xlsx

semester-end/ year-
end examination

results of semester-
end/ year- end
examination

BA

332

2019- 20

29/ 07/ 2020

24/ 09/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 776 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
332 BA Engli sh 7 7 53. 85
330 BBA Busi ness 29 29 69. 05
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. | am ahandard. ac. i n/ PDF/ i gac/ St udent %20Sat i sf acti on%20Sur vey%0( SS
S) %20Anal ysi s%®?02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Prof. S | UTOX Seni or 01/ 07/ 2019 | UTOX USA
Rai suddi n Fel | owshi p

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

DST | NSPI RE 1095 DST

View File

3.2 — Resource Mobilization for Research



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12995_Evaluation_1642690661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12995_Pass_percentage_1642692642.xlsx
http://www.jamiahamdard.ac.in/PDF/iqac/Student%20Satisfaction%20Survey%20(SSS)%20Analysis%202019-20.pdf
http://www.jamiahamdard.ac.in/PDF/iqac/Student%20Satisfaction%20Survey%20(SSS)%20Analysis%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/12995_Teachers_fellowship_1642692849.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/12995_Research_Assoc_1642692884.xlsx

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 | CVR 3700000 1081844
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

The Trends in Natural

Phar macognosy

Product Research Phyt ochem stry, SPER,

Jam a Handard

18/ 09/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award Category

Conbi nati on Abi da Par veen
of her bal
extracts
i nduced for
i nfl anmat ory
cyt oki nes
separation in
vitro, in vivo:
i nmplication for
i nmune
nodul ati on

Chi cago state
uni versity

19/ 10/ 2020 Post er

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Ni I Nill Nill Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Jam a Handard Al Departnents

59

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cheni stry 21 Nill
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12995_Research_Fund_1642692966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12995_Seminars_conducted_1642693051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12995_Awards_won_1642693098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12995_journals_notified_on_UGC_1642693240.xlsx

Department Number of Publication
Chemi stry 1
Bot any 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

A net hod for
production of
nmodi fied Stevia
sweetener with
enhanced sweet ening
i ndex Abdin M,
Moni ca Sai fi

Publ i shed

201811039405,

Nill

Vi ew Fi |

e

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Graphene Ameer uni 2019 Nill Jam a 5
Supported |sha Begum |Scientific Handar d
rhodi um na Moumi t a Reports
noparticle Bose,
s as el ect Moul a
rocat al yst Gol am
s for
enhanced
hydr ogen
evoution
reaction.
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Agei ng- Shaheen, Jour nal 2019 Nill 2 Jam a
i nduced R, Sriniv of Food Handar d
changes in | asan, K., Sci ence
nutritiona| Anjum N and
| and anti | A, Umar, |Technol ogy
-nutrition S
al factors
i n cowpea
(Vi gna ung
ui cul ata
L.).

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12995_Books_and_Chapters_1642693423.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/12995_Patents_published_1642693515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12995_Bibliometrics_1642693605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12995_Index_1642693680.xlsx

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

6

6

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

per spective

department project Agency (amount in rupees)
CSE Pyt hon NI T Pat na 83026
Programm ng with
i ndustry

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Sun Phar ma Research and 25000 1

Tr ai ni ng
Sun Phar ma Research and AMJ 25000 1

Tr ai ni ng

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

PRAAN VAAYU
proj ect during the
COVI D- 19 Pandermi c

in Del hi and NCR

region for Liquid

Oxygen and Oxygen
Concentrator.

Handard I nstitute
of Medi cal Sciences

1

6

Tel e consul tation
project during the
pandemic with
col | aboration of
Medi cal O ficers of
Handard Institute
of Medical Sciences
for all India level

Handard I nstitute
of Medi cal Sciences

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12995_Faculty_participation_1642693802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/12995_Revenue_1642693897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/12995_Revenue_from_corp_trng_1643262091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12995_Extension_1643264342.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Nat i onal Canp Ccertificate NCC, 7DBN Rohi ni 5
Nat i onal Canp B certificate NCC, 7DBN Rohi ni 22

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Two ATHI - I nt er nati onal 4 75
Transgender Associ ation for Conf erence
conferences for Transgender
enpower ment of health in
Transgender I ndi a.
communi ty.
Medi cal Canps DMCI - Communi ty 2 15
for Street kids Di stress Mobi | i sati on
and wonen for Managemnent for MCH
addr essi ng Col | ectives Servi ces and
their health India in Medi cal canp
needs under col | aborati on for their
Mot her and with Jam a heal th needs.
Child Handar d.
Heal t hcare
servi ces.
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Assi stance to
nmeritorious
students

Nature of activity Participant Source of financial support Duration
MoU Bayer CropScience Fi nanci al 1
Ltd. Thane. Schol arshi p

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage
lin

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

kage

Duration From

Duration To

Participant

On job
training

RD Kanegr ade

I ngredi ents

06/ 12/ 2019

01/ 06/ 2021 2

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12995_Awards_for_extension_1643264355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12995_Students_in_extension_1643305626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12995_Collab_activities_1643306013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12995_Linkages_1643308387.xlsx

houses etc. during the year

Sol uti ons

research
activities4

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Lotus Holistic 26/ 02/ 2020 Br oaden and 4
I nstitute, Abu Strengt hen studies
Dhabi UAE and research in
Sel ected areas with
nmut ual cooperation
Transformative 01/ 04/ 2019 To exchange the Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3466. 55

799. 75

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful 'y 7 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 199372 Nill 916 574699 200288 574699
Books
3023 Nil I 9 100908 3032 100908
Ref erence
Books
Journal s 3184 Nill 87 2839473 3271 2839473
Di gital Nill Nill 3 529398 3 529398
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12995_MoU_1643309337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12995_augmentation_details_1643346978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12995_Library_1631552990.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 53 0 0 0 3 3 0 2
g
Added 0 0 0 0 0 0 0 0 0
Tot al 61 53 0 0 0 3 3 0 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
27723502 27723502 50944268 50944268

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Jam a Handard ensures the optinmal allocation and utilization of the funds for
mai nt enance of infrastructure and purchase of new equi pnent. The proposal for
the sane is subnmtted. The Central Purchase Committee of the University reviews
t he proposal, which is further approved by the Conpetent Authority. The
guot ations are invited and the equi pnment is purchased fromthe vendor with the
| onest quote (as per Govt. of India). The record of the equi pment is naintained
in the stock register. At the end of the financial year, the College carries
out an Internal Financial Audit. The various functions of the College are
carried out by the conmttees constituted by the Staff Council. The garden is
mai ntai ned by Horticulture Departnment, and the upkeep of library is done by the
staff of library and library comrittee. The security of the College is
mai ntai ned by the security guards. A nunber of CCTV canmeras have been installed
to nonitor the infrastructure. Physical verification of the |aboratory
equi prent is done every year to ensure the nmaintenance of |aboratories. The
Conmput er Desktops, Cenerator, Water Tanks, Mtors and R O System are mai ntai ned
through the AMC with the respective conpanies. Fire extinguishers are installed
and are checked every year.

http://www.jamiahamdard.ac.in/PDF/igac/Procedures%20and%20policies%20for%20maintaining%20and%20utili
zing%20physical,%20academic%20and%20support%20facilities.pdf



NIL
http://www.jamiahamdard.ac.in/PDF/iqac/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf
http://www.jamiahamdard.ac.in/PDF/iqac/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support HNF Resear ch 22 2112000
frominstitution Assi st ance
Fi nanci al Support
from G her Sources
a) Nati onal Nat i onal 300 Nill
Schol arshi p Portal
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Googl e Sunmer of 06/ 02/ 2019 50 | EEE
Code
| ndustrial Visit 24/ 02/ 2019 65 JNt ech Net wor ks

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 NET 9 27 9 42
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
19 19
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
B. Sc 40 36 Max 8 8
Nur si ng Hospi t al ,
Apol | o BLK
Hospi t al Hospit al ,



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12995_Scholarships_1643348794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12995_Development_Schemes_1643555557.xlsx

HAHC
Hospi t al
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill Nill Nill Nill Nill
2019 19 Bachel ors Dept of Jam a Mast er s of
of Physi ot he Rehab Sc Handard | SI C |Physi ot her ap
rapy and y and
Qccupat i onal Qccupat i onal
Ther apy Ther apy
2019 21 D pl oma Dept . of Jam a Hand B. Sc
&Bachel ors Par amedi cal ard, Mani pal M Sc, MBA
Sci ences Uni versity,
| GNOU
2019 15 DG\M Ruf ai da Ruf ai da P. B. B. Sc.
CON CON Nur si ng
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 34
GATE 22

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Matches 2019 Intra school Friendly 812
Mat ches of Jam a Handard
St udent s
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Jam a Handard has a student council constituted with academ cally strong
students as its body. It operates with a sense of responsibility in dealing
with the student concerned activities. Jam a Handard encourages participation



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12995_Placement_1643350363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12995_Activities_Organised_1643556025.xlsx

of student representatives in various decisions naking, academnmic and
adm ni strative conmttees, this enable themin acquiring better academc
envi ronment. Al so student nenmbers are involved in several Institute and
Departnent |evel committees with active participation. Following are the roles
and responsibilities of the Students association and Students council. Role of
the Students association and Students council 1. To officially represent al
the students in the University. 2. To identify and hel p sol ve probl ens
encountered by students in the University. 3. To conmunicate its opinion to the
school admi nistration on any subject that concerns students and on which the
council wi shes to be consulted. 4. To pronote and encourage the invol venent of
students in organizing College activities. Responsibilities Students
associ ation and Students council 1. To pronpte the interests of students anbng
the college administration, staff and parents. 2. To inform students about any
subj ect that concerns them 3. To consult students on any issue of inportance.
4. To organi ze financial campaigns for school life and charitable activities.
5. To organi ze educational and recreational activities for students. The
Fol | owi ng conmittees have student representatives as well : Students Counci
Anti-Ragging Conmttee Sports Commttee NSS Comm ttee Al ummi Associ ati on NCC
Committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association is registered as, “ The Alumi Association of Jam a
Handar d” (TAAJH) under Societies Registration Act XXI of 1860 in Distt. South-
East, CGovernnment of NCT of Delhi. The TAAJH is | ocated at Jam a Handard G F,

M B. Road, Handard Nagar, New Del hi-110062. The Regi strati on Nunber of TAAJH is
— S-E/ 1462/ Distt. South East/2018. The mission of the alumi is to consolidate
the alumi base of Jam a Handard on official platformendorsed by the
university. This would give the feeling of “bel ongingness” to the alumi and
they woul d “feel connected” and would continue to take pride in our

achi everments and woul d do handhol di ng where ever required. The platform would
be constructively used with all good intentions to serve the ALMA MATER
HAMDARDI ANS and is expected to fulfil the objectives. The ains and objectives
of the alumi are given below. -To act as a bridge between Jam a Handard and
the industries/ organi zations where the alumi (HAMDARDI ANS) serve, for
interaction on new devel opnents in different disciplines of Health Sciences
(Unani, Medical, Pharmacy and Nursing), Allied health fields (Physiotherapy/
Rehabi litati on Sciences), Life Sciences, Infornmation, Technol ogy and

Conmuni cation (I T) and Managenent and others. -To provide a constructive,

vi vaci ous and vi brant ecosystemfor fostering ties between the alumi and the
al ma mater and as well as anobngst the alummi across the schools. -To positively
contribute and enforce the University's mssion and vision and help in taking
the Alma mater to newer heights and be recogni zed anong the gl obal players in
the field of acadenic, research, innovation and outreach. -To help the al umi
to take forward their professional aspirations and offer support for
entrepreneurship programmes. -To offer support to desirous students of

di fferent Schools for carrying forward their education in India and abroad. -To
facilitate and support the devel opment of professional skills and enable the
current crop of students of different schools as positive contributors to the
soci ety and Nation building. -To contribute to the inmage building of the
university in public domain and inprove its perception with all positive
outconmes. -To assist the Schools to pronpte best practices in R D activities,
testing and consul tancy and organi ze programmes on personality devel opnent,
interview techni que, (GDs/Pls) and | eadership devel opnent in fields of
education in health science. -To encourage the students fromthis University by
awardi ng prizes to neritorious students showi ng bright performance in the field




of academ cs/schol astic, co-scholastics, sports, literary and cul tural
-To enrich the School and central library by donating books and al so by
subscribing journals in the relevant fields. Note: Another School |evel alumi
of School of Nursing,”Handard Angel’s Association” is also in existence since
2012 and registered under Society Registration Act of South Del hi.

spheres.

5.4.2 — No. of registered Alumni:

2132

5.4.3 — Alumni contribution during the year (in Rupees) :

397500

5.4.4 — Meetings/activities organized by Alumni Association :

1 Annual Al umi Meet (AAM 13-09-2019 751 alumi 2132 Governi ng Body Meeting
(GBM 26-07-2019 09 CGoverni ng Body nenber 11 Governi ng Body nenber Governing
Body Meeting (GBM 09-08-2019 09 Governing Body nmenber 11 Governi ng Body nenber
Governi ng Body Meeting (GBM 26-08-2019 07 Governing Body menmber 11 Governi ng
Body Menber Governing Body Meeting (GBM 3-09-2019 06 CGoverning Body nmenber 11
CGover ni ng Body Menmber Governi ng Body Meeting (GBM 11-09-2019 07 Governi ng Body
menber 11 CGoverni ng Body Menber Governing Body Meeting (GBM 20-12-2019 08
CGover ni ng Body nmenber 11 Governi ng Body Menber Governing Body Meeting (GBM
19-03-2020 09 Governi ng Body nenber 11 Governi ng Body nenber

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

upto Rs. 2.5 Lakh as per
projects are nenbers of Local

Purchase Conmittees. 3.
teachers there is involvenent of Board of Studies (BoS) of the Departnents.

1. Deans and Heads of the Departnent have been given power to purchase goods
GFR2017. 2. Princi pal

I nvestigators of sponsored
In the selection of

6.1.2 — Does the institution have a Management Information System (MIS)?

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Online adm ssion portal.

I ndustry Interaction / Collaboration

MoU wi th industry in the the thrust
areas have been signed.

Curri cul um Devel opnent

1. Involvenent of industry
representatives in Board of Studies
facilitates revision of curriculum as
per industry needs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance systemis fully conputerized.

St udent Admi ssi on and Support

Admi ssion is through online node.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the
professional body for
which membership
fee is provided

Name of conference/
workshop attended
for which financial

support provided

Year Name of Teacher Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 10 Nill 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal th Schene, Cener al Heal th Schene, Cener al Student A d Fund, Book
I nsuar ance | nsur ance Bank, Schol arshi ps and
Fel | owshi ps.

6.4 — Financial Management and

Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are audited by internal
presented at the neeting of the Finance Committee and subsequently approved by

and external

the Board of Managenent.

audi t s.

Audi ted accounts are

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




HNF, SunPhar na, 1277. 26 Research and
Hi | | man, BD Phar na devel opnent .

View File

6.4.3 — Total corpus fund generated

5931. 46

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Yes Jam a
Handar d/ | QAC
Adm nistrative Nill Nill Nill Ni Il

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Jam a Handard being a Deened to be University has no affiliated
institution/college.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents have access to the teaching and administration staff to share their
gri evances and suggestions. 2. \Wenever required progression of students is
al so shared with the parents. 3. Jam a Handard staff as parents have benefit in
adm ssion and fee concession.

6.5.4 — Development programmes for support staff (at least three)

1. Progranme to enhance computer literacy. 2. Staff is offered counselling on
health related issues. 3. Support staff is encouraged to acquire higher
education, especially to pursue PhD degree course.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Cassroons have been provided ICT facilities. 2. Street lighting system has
been revanped. 3. Feedback system has been inplenented in sel ected School s.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12995_Funds_or_Grants_1632137055.xlsx

year)

Title of the Period from Period To Number of Participants

programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

There is good | evel of environnmental awareness anong faculty and students.
Jam a Handard has nmade a policy to install solar panels on new building. Mre
than 15 percent of energy needs are net by the solar energy resource.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 10
Ranp/ Rai | s Yes 300
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Duration To Number of participants

Activity Duration From
No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

by plantation drive. 2. Bio-waste nmanagenent by
4. Verm conposti ng.

1. Increase in green cover
prof essi onal agencies. 3. Segregated trash managenent.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

JAM A HAMDARD, NEW DELHI AQAR 2019-20 Institutional Best Practices Best
Practice No. 1 Nanme of the Cell: Environnment Quality Cell (EQC) 1. Title of the
Practice: Plantation Drive 2. Objectives of the Practice: 1) To sensitize,
encour age and engage students, staff, all stake holders of the university and
communi ty about scientific tree plantation for increasing the green coverage.
2) To create interest anong the students regarding the values of trees plants.




3) To inculcate the idea and thoughts that the programme of plantation can
conserve environnent and inprove ozone |ayer by adopting energy conservation
met hods to protect flora and fauna on earth. 3. Context: Jami a Handard is
located in a sprawing area of nearly 200 acres in Tughl akabad i n South Del hi
whi ch has extended forest portion of ‘Jahan-Panah Forest’. The flora of Jam a
Handar d canpus reveal ed a great diversity of plant |ife. The canpus has | ot of
vegetation and diversified ecosystem which encourages a nunber of fauna
species residing or visiting the canpus. To assess the flora and avifauna of
t he canmpus, a survey was conducted, which yielded a good nunber of plant and
bird species. The plants included all types native to naturalized, nedicinal to
ornamental, creepers to lofty trees and herbs to trees. The shade plants such
as royal palm toddy palm false Ashoka, Maul sari, Hi ngon hedge plants such as
white G dar, Harsingar Ornanmental plants such as Mnks cress, chanpa nethi,
mari gol d and nedicinal plants such as NNm Safeda, Ama, Milberry, Gl oe,
Gudhal , Makoi are found in abundance. Besides herbs, shrubs and trees that are
spread over in Jam a Handard canpus, it also an herbal garden on a total of 6
acres of land with about 150 species of inportant nedicinal and aromatic
pl ants. The green cover of the university canpus, mainly consisting of |awn
grass, is nore than 70 of the total area naking a truly lush green canpus. It
covers faculty lawns, residential blocks, hospitals, parks, road sides, hostels
and others subsidiaries of the university. 4. The Practice: 1) Plantation Drive
Jam a Handard in partnership with the Rotary C ub of South Del hi Tree
Plantation Drive to pronote the notto of green canpus and greenery all around.
A total of 400 saplings belonging to different species were planted by the
horticulture departnent of Jam a Handard. As part of this initiative, the
university is conmtted to plant 2000 tree saplings this year. 2) Cbservation
of World Environment Day on the thene: “Ecosystem Restoration” On the 5th
June, 2021 World Environment Day was cel ebrated. 3) Cbservation of World Energy
Conservation Day and ‘Earth Hour” Jam a Handard observed “Wrld Energy
Conservation Day” on 17th Decenber. Jam a Handard keeping in view the
comm tnent towards saving the planet earth, observed “Earth Hour” on 27th March
by switching off lights from8.30 pmto 9.30 pm except energency lights to
support the Governnment of Delhi and to join in the world-wide initiative. 5.
Evi dence of Success: The mass plantation drive initiative by Jam a Handard is
yet another environnental initiative to address climte change and contri bute
in reduction of carbon footprint. W have 7000 trees planted within Jam a
Handard canpus and outside the canpus over the year. The trees are well grown
and have key inpacts on the climtic change control and nore oxygen is there
i nside the canpus and the carbon limt iis brought to a mninmal |evel. During
this deadly pandemic era, the canpus was indeed a place of refuge and
rejuvenation for the residents an helped the inhabitants to cope up with the
depressing environnment and contributed positively towards their health. The
energy conservation practices were adopted by all Jam a Handard resi dents,
faculty, students and staff enthusiastically. 6. Problens Encountered and
Resources The canpus usually attracts heavy rains as conpared to the
surrounding terrain and seens a |ush green patch which lead to a student’s
m sunder st andi ng that the canmpus is not in need of such drives and it was
i ndeed difficult to inpress upon them and ask themto enthusiastically
participate in this drive, However, it is worth nentioning that the dedi cated
efforts of the NSS coordinator, Dr Khursheed Ansari along with his student
vol unt eers hel ped to engage many students, faculty and residents and hel ped
overcone this promnent hurdle. The university facilitates these activities by
posting the gardeners, special workforce and indeed invests both tine and
resources to acconplish this very inportant activity of the EQC 7.

Not es(optional) It is an inportant duty of students to plant nore and nore
trees, herbs and clinbers because these are the carriers of rain and cl oud.
Only the nature has an inherent capacity to turn up the balance of nature to
produce nore and nore oxygen, but it is only possible when our surroundings are




full of trees and plants. This type of tree plantation progranme is only
possi bl e when our new generation becones nore nore sincere and active towards
such tree plantation progranmes. This tree plantation makes the points of
success, it is sure and certain that our nature will be in balance and the life
of the people would take a positive turn with presence of disease free, e happy
prosperous environnent. 8. Coordi nator/In-charge/ Goup who has been assigned to
the above Best Practice (optional) a) Nane: Prof M Z Abdin Designation
Chairman, Environmental Quality Cell. b Name: Dr. Khursheed Ansari, NSS
Coor di nat or Designation: Chairnman, Environmental Quality Cell. c) Nanme: M.
Syed Furqgan Ahmad Designation: Estate O ficer, Jam a Handard BEST PRACTI CE No.
2 Name of the School, if applicable: School of Chem cal and Life Sciences Nane
of the Department/Centre/ Cell/Section/Division/Unit: Botany 1. Title of the
Practice: M ntenance of herbal garden (under the aegis of Departnent of
Botany). 2. Objectives of the Practice: a). To introduce medicinal plants of
comrerci al inportance fromdifferent geographical zones b). To design the agro-
techni ques for the cultivation and propagation of nedicinal plants and
standardi ze them c¢). To docunent and inventorise all the nmedicinal plants
growing in the herbal garden on the basis of their passport data. d). To raise
the bi omass (ex-situ conservation) for research and teaching departnments and
for exchange prograns. e). To study and assess the various environnental
stresses on the nedicinal plants affecting their secondary netabolites f). To
est abl i sh gernpl asm bank, seed bank/gene bank for all the accessions collected
and transplanted fromvarious agro-climtic zones. 3. The Context: The
Departnment of Botany is involved in maintenance and conservation of medicinally
inmportant plants in Herbal Garden. The herbal garden serves as a perennia
source of experinmental material which are utilised by researchers across the
canmpus. Also, it serves as a live herbariumwhich facilitates study by students
of UG and PG in botany and allied sciences. 4. The Practice: A faculty nmenber
supervi ses mai nt enance and conservation of nedicinally inportant plants.
Several nedicinal and aromatic plants from north-west regions of India have
been introduced for their diversity assessnent. Mthods of cultivation of
nmedi ci nal and aromatic plants have been devel oped. The herbal garden at Jam a
Handard serves as a repository for future research and teaching. 5. Evidence of
Success: The herbal garden at Jani a Handard serves a nobdel for severa
uni versities and research institutes who are interested in establishing one in
their respective places of work. Spread over 3 acres of |and, the herbal garden
boasts of 150 species of inportant traditional nedicinal and aromatic plants
whi ch i nclude herbs, shrubs, clinbers and trees. Several students who have
graduated wi th post-graduate and doctorate degrees in botany, pharmacy and
Unani nedi ci ne from Jam a Handard are beneficiaries of the herbal garden as a
source of the experinmental material. During May 2019, Jam a Handard cel ebrated
the Fascination of Plants Day (an international event that involved faculty
menbers of Botany and school students). 6. Problens Encountered: None 7.
Resources required - A functional phytotron, green-house and gl ass-house for

facilitating ex-situ conservation. - Proper support system for ensuring the
proliferation and growth of clinbers. - Functional and nodern irrigation
facility for ensuring uninterrupted supply of water to the plants. - Personne

(atleast 1 supervisor and 2 helpers) to carry out routine works towards the
mai nt enance of the herbal garden 7. Notes (optional) Handard Nationa
Foundation (HNF) was highly supportive of this practice and was generous enough
to erect an iron fence on all the four sides to protect it from grazing by
her bi vores |i ke Neel gai. 8. Coordinator/In-charge/ G oup who has been assi gned
to the above Best Practice (optional) a) Nane (s): Dr. M. Salik Noorani Khan
b) Designation(s): Assistant Professor c) Period/tenure involved in conduct of
the best practice: 2 years

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://ww. j am ahandard. ac. i n/ PDF/ i gac/ Best %20Pr acti ces_2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1 — Institutional Distinctiveness to its Vision, Priority and Thrust The
Unani Medi ci ne The vision of the University is: “To provide internationa
qual ity hi gher education and undertake cutting-edge research in the fields of
soci al, natural science and technol ogy and particularly pronote study of nodern

and traditional nedicine systens, especially Unani-tibb, enconpassing a
holistic and integrative approach to healthcare and to neet societal education
needs of underprivileged Indian comunities. Keeping in view the Vision of the

Uni versity Unani medi ci ne education and research has been nmai nstay of
activities. The Founder of the University Hakeem Abdul Haneed was a renowned
Unani Practitioner who relied on evidence based Unani Medicine practice. Before
amal gamation with Jam a Handard in 1989, the Unani School existed as Handard
Ti bbi College affiliated to Delhi University. The Ti bbi Coll ege was established
in 1963. The School of Unani Medicine Education and Research (SUMVER)
recogni zed by the relevant Councils offers pronramres fromcertificate to
postgraduate (PG |evel. The School has collaboration with Indian and ot her
| eadi ng organi zations/instituions. SUVER had been a torch bearer to inpart
education and know edge of Unani Meicine based on its theol ogical,
phi | osophical, rational and evi dence-based knowl edge. The School envisages to
i mensely contribute to National Health Policy and National Health M ssion by
produci ng high class professionals, academ cians and researchers. Non-
comruni cabl e di seases are rising and posing challenge in health sector. SUMER
has al ways extended its rational and evi dence-based therapeutic and regi nenal
approach to these di seases and di seases associated with life-style and food
habits |i ke diabates, hypertension, arthritis, dementia, skin disorders and
di seases of alinentary system Unani tibb has clained its amicable role in
controlling the autoi nmune di sorders satisfactorily. Mjeedia Hospital is an
associ ated hospital of SUVER This hospital has a state of art world-cl ass
hospital dealing in Unani System of Medicine and provides high quality clinical
training to students. It is a 100-bedded hospital offering quality health care
services in Unani System of Medicine at affordable cost. The hospital is known
for its specialty services in a wide range of illnesses right fromhepatitis,
di abetic foot, nonhealing ulcers, nuscul oskel etal disorders, skin diseases to
various life-style disorders 2 |ike hypertension, diabetes nellitus, obesity,
allergic conditions, and others chronic ailnents. Myjeedia Hospital offers the
followi ng Special Treatnent Facilities in a wholistic way. ? Wt Cupping
Therapy ? Leech Therapy ? Venesection ? Bukhoor Therapy ? Hammam ? Nut oo
Therapy Maj eedia Hospital also offers effective treatnment for the foll ow ng
ailments: ? Diabetic foot ? Non-healing ulcer ? Male and fenml e sexua
di sorders and infertility ? Allergic manifestations such Urticaria ? Digestive
system di sorders such as irritable bowel syndrone (I1BS), acid peptic disease
(APD), chronic constipation ? Liver disorders jaundice, hepatitis B C, liver
cirrhosis ? Skin disorders such as vitiligo, psoriasis and acne ? Ki dney stones
? Piles

its

Provide the weblink of the institution

http://ww. | am ahandard. ac.i n/ PDF/i gqac/Institutional %200 stictiveness 2019- 2000
. pdf

8.Future Plans of Actions for Next Academic Year

1. To launch new job oriented acadenic programmes in the field of healthcare
education and bi onedi cal Sciences. 2. To initiate incubator centre and startups
on canpus. 3. To align with international and national organizations for
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col l aborative research and acadenic programmes in the areas of conmon interest.
4. To formul ate schene of incentive to teachers with quality publications and
nmega research grants. 5. Adopt progranme and course outconme based education
system as per UGC regul ati ons.



http://www.tcpdf.org

